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Each employee is required to select 2 SLT’s, as follows: 

SLT 1: School Performance Score 
Mandatory 
 
Baseline Measure: 
2019 School Performance Score 
 
Measure Used for End-of-Year Target:  
School Performance Score 
 
SLT 1 should be the same as Principal’s SLT for overall school performance score growth. 
 
Goal Statement: 
By the end of the 2020-21 school year, our School Performance Score will grow from ____ to ____. 
  

 

SLT 2: Moving “bubble” students to the next level 
Mandatory 
 
Baseline Measure: 
BOY Diagnostic scores and/or 2019-20 LEAP scores (where available). 
 
 
Measure Used for End-of-Year Target:  
In a cluster supported by the Master Teacher, the percent of students advancing to next highest achievement 
level (if “bubble student) or maintaining “Advanced” status (if already Advanced).  Note that this is the same 
measure that Career Teachers use when setting their first SLT.  
 
Additional Notes: 

 Students included as part of Master Teacher’s SLT should be the same as all students included as 
part of Career Teacher SLT’s within a specific cluster 

 SLT should focus on one area within the cluster that is strategically important for reaching the School 
Goal.  For example, if the ILT reviews student data and determines that improving ELA scores is a 
priority and will be a focus of cluster learning, then the Master Teacher should base her/his SLT off 
of student ELA results. 

 Master Teachers may use the same dashboard used by Career Teachers in setting SLT 1.  Just copy 
and paste the same students. 

 
 
SLT Ranges: 
 

Ineffective 
(1) 

Effective: 
Emerging 

(2) 

Effective: 
Proficient 

(3) 

Highly Effective 
(4) 

Less than 25% 25% to 49.9…%  50%  to 74.9…%  75% or more 

 
 
 
Goal Statement: 
At least ___% (___ out of ___) of students rostered to teachers in _______ cluster will either advance to the next 
highest achievement level (if “bubble” student) or maintain “Advanced status (if already Advanced). 
  
 
 

 


